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Program Content

The program will provide research students in organization and management studies with advanced training in the philosophical and methodological aspects of organization and management theory (OMT). The course will emphasize multiple ways of researching and theorizing OMT. 

Learning Outcomes: 

As a result of this program participants will be able to: 

· Discuss the various ontological and epistemological underpinnings of organization and management theory.

· Understand how fundamental issues of ontology and epistemology influence the way we carry out research, theorize and develop knowledge in OMT.

· Evaluate the strengths and weaknesses of different perspectives.

· Carry out an effective literature review

· Understand and apply a more critical and reflexive approach to understanding OMT.

Program Delivery:
Both didactic and experiential approaches will be used, including lecture, seminars, discussion and observation. 
Participants should read the required articles prior to each class.

Course Syllabus

	Monday,

Nov 28th 
	Title
	Readings

	10am – 1pm
2pm – 5pm
	Introduction: Researching and Theorizing in OMT.

The Philosophical Underpinnings of OMT. 

	Bansal, P. & Corley, K.  (2012). Publishing in AMJ: What’s different about qualitative research? Academy of Management Journal, 55 (3): 509–513.

Corley, K. G & Gioia, D. G. (2011) Building theory about theory building: What constitutes a theoretical contribution? Academy of Management Review, 36(1): 12–32.

Tracy, S. J. (2010) Qualitative Quality: Eight ‘big tent’ criteria for excellent qualitative research. Qualitative Inquiry, 16(10): 837-851.
Cunliffe, A. L. (2011) Crafting Qualitative research: Morgan and Smircich 30 years on.  Organizational Research Methods. 14: 647-673.


	Tuesday,

Nov 29th 
	
	

	9am – 1pm.

2pm – 5pm
	Realism, social constructionism, reflexivity and OMT.
Linguistic and Discursive Perspectives

	Cunliffe, A. L. (2008) Orientations to social constructionism: Relationally-responsive social constructionism and its implications for knowledge and learning.  Management Learning, 39(2): 123-139.
Miller, K. D. (2015) Agent-based modeling and Organization Studies: A critical realist perspective. Organization Studies, 36(2): 175-196.

Cunliffe, A. L. (2003) Reflexive inquiry in organization research: Questions and possibilities. Human Relations, 56: 983-1003.
Fairhurst, G. T. & Putnam, L. (2004). Organizations as discursive constructions, Communication Theory, 14(1): 5-26.

Hindmarsh, J. & Pilnick, A. (2007). Knowing bodies at work: Embodiment and ephemeral teamwork in anaesthesia. Organization Studies, 28, 1395-1416.. 


	Wednesday

Nov 30th 
	
	

	9am – 1pm.

2pm – 5pm


	Socio-Material Approaches to OMT

Practice and Process Perspectives on OMT.

	Orlikowski, W. J. (2010). The sociomateriality of organisational life: Considering technology in management research. Cambridge Journal of Economics 34: 125-141.

Frers L. (2009) Space, materiality and the contingency of action: A sequential analysis of the patient's file in doctor-patient interactions. Discourse Studies, 11(3): 285-303.

Leonardi, P.M. & Barley, S.R. (2010) What’s Under Construction Here? Social Action, Materiality, & Power in Constructivist Studies of Technology & Organizing. Academy of Management Annals, 4(1): 1–51

Elkjaer, B. & Simpson, B. (2011) Pragmatism: A lived and living philosophy. In Tsoukas, H. & Chia, R. (Eds) Philosophy and Organization Theory. Bingley: Elsevier, Vol 32: 55-84. (E Book)

Feldman, M.S., & W.J. Orlikowski. (2011) Theorizing practice and practicing theory. Organization Science, 22: 1240-1253.
Nicolini, D. (2009) Zooming in and out: Studying practices by switching theoretical lenses and trailing connections. Organization Studies, 30(12): 1391-1418.



	Thursday,
Dec 1st 
	
	

	9am – 11.00am

11am – 1pm

2pm – 5pm
	Co-produced Research and Researcher Positioning
Phenomenological Approaches
The Literature Review


	Burns, D., Hyde,P., Killett, A., Poland, F. & Gray, R. (2014) Participatory Organizational Research: Examining Voice in the Co-production of Knowledge. British Journal of Management, 25: 133-144

Cunliffe A. L. & Karunanayake, G. (2013) Working within hyphen-spaces in ethnographic research: Implications for research identities and practice. Organizational Research Methods, 16: 364-392.

Tomkins, L. & Eatough, V. (2013) The feel of experience: Phenomenological ideas for organizational research. Qualitative Research in Organizations and Management. 8 (3): 258 – 275.



	Friday,

Dec 2nd  
	
	

	9am – 1pm 

2pm – 5pm
	Student Seminars

Observation
	1. Narrative Approaches to OMT

2. Gender and Ethnicity

3. Aesthetics

4. Otherness and Liminality

Observation study



Assignments

There are two assignments for this course: 

1. Student-led seminars on December 2nd  

2. A final written paper based on an observation exercise, to be submitted to me by email by December 18th, 2016.  (a.cunliffe@bradford.ac.uk)  

STUDENT-LED SEMINARS

Advanced OMT Seminar Brief and Readings – November 2016

Please read the assigned papers for each topic.

1. Summarise the research question, method and the main issues/findings of each paper.

2. Which problematic do you think the authors are working from and why?

3. What does each approach tell you about organizations, organizing and/or management that more positivist and functionalist approaches might not?

1. Narrative Approaches to OMT
O’Connor, E.  (2002) Storied Business: Typology, Intertextuality, and Traffic in Entrepreneurial Narratives, Journal of Business Communication, 39(1): 36-54.
Fenton, C. & Langley, A. (2011) Strategy as practice and the narrative turn. Organization Studies, 32(9): 1171-1196.

Goodall, Jr. H.L. (2005). Narrative inheritance: A nuclear family with toxic secrets, Qualitative Inquiry, 11, 492-513.
2. Gender and Ethnicity in OMT

Bruni, Gherardi & Poggio (2004) Entrepreneur-mentality, gender and the study of women entrepreneurs. Journal of Organizational Change Management, 17(3): 256-268.

Haynes, K (2012) Body beautiful? Gender, identity and the body in professional services firms. Gender, Work and Organization, 19(5), 399-507.

Banerjee, S. & Tedmanson, D. (2010) Grass burning under our feet, Indigenous enterprise development in a political economy of whiteness. Management Learning 41(2) 147-165.
3. Aesthetics

Slutskaya, Simpson, & Hughes, (2012) Lessons from photoelicitation: Encouraging working men to speak. Qualitative Research in Organizations and Management. 7(1): 16 – 33. 
Martin, P.Y. (2002) Sensations, bodies, and the ‘Spirit of a Place’: Aesthetics in residential organizations for the elderly. Human Relations, 55(7): 861-885.

Clarke, J.C. (2011) Revitalizing entrepreneurship: How visual symbols are used in entrepreneurial performances, Journal of Management Studies. 48(6), 1365-1391.

4. Otherness & Liminality

Pullen A. & Simpson, R. (2009) Managing difference in feminized work: Men, otherness and social practice. Human Relations, 62(4): 561-587.
Imas, J.M. & Weston, A. (2012) From Harare to Rio de Janeiro: Kukiya-Favela organization of the excluded. Organization, 19(2): 205-227.

Borg, E. & Söderlund, J. (2015) Liminality competence: An interpretative study of mobile project workers’ conception of liminality at work. Management Learning, 463 260-279.

FINAL WRITTEN PAPER

The assignment is designed to encourage students to utilize the different problematics and perspectives in a short data collection and analysis exercise relating to one of the topics covered in the programme.  

Each student will select a topic and a context in which to carry out a short research assignment from the perspective of one problematic and one perspective.   The assignment should involve one or more of the following methods: observation, interview, discourse analysis, textual analysis, semiotic analysis, and/or conversation. Examples of potential research topics and contexts include: studying operations and customer service in McDonalds, a morning in a school studying the culture, a study of the culture of a work setting (department) in which you are employed, an analysis of social responsibility through an organization’s website, an analysis of data relating to media reporting of a particular issue, etc. 

Each student will write a paper of between 2,500 to 3,000 words, giving:
· A brief explanation of the purpose, context and findings of your study.

· An explanation of why you selected the particular problematic and perspective and how these informed the design, method(s), data analysis and form of theorizing used in the assignment. 
· A critical analysis of the advantages and disadvantages of the problematic for studying the topic, what is ‘noticed’ and ‘not-noticed’, and the implications for developing knowledge within OMT.

__________________________________________________________________________________________________

Additional Course Readings (for information only- you do not need to read these for class)
Cunliffe, A. L. (2014) A Very Short, Fairly Interesting and Reasonably Cheap Book about Management.  London: Sage Publications. 

Dale, K. (2005) Building a social materiality: Spatial and embodied politics in organizational control. Organization, 12(5): 649-678.

Fleetwood S. (2005). Ontology in organization and management studies: A critical realist perspective. Organization,12, 197–222.

Langley, A. (1999) Strategies for theorising from process data. Academy of Management Review, 4: 716-749.

Simpson, B. (2008) Pragmatism, Mead and the practice turn. Organization Studies, 30(12): 1329–1347.

Samra-Fredericks, D. (2004) Managerial Elites Making Rhetorical and Linguistic ‘Moves’ for a Moving (Emotional) Display, Human Relations, 57 (9): 1103-1144.

Tsoukas, H. and Chia, R. A (2002) On Organisational Becoming: rethinking organisational change, Organization Science, 13(5): 567 – 582.
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